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Hours: 9am-6pm, Mon-Fri Hours: 9am-6pm, Mon-Fri
Office: +65 62226077 Office: +86 2161413862

Support: +65 6222 6075 Support: +86 2161413885

Fax: +65 6539 0539 Fax: +86 2152110177

Email: Sales.Singapore@HRBoss.co.jp Email: Sales.China@HRBoss.co.jp
Address: 17A Boon Tat Street Singapore 069618 Address: 18/F Shanghai Oriental Center 699 West Nanjing
N IF L =t

Hours: 8:30am-5:30pm, Mon-Fri Hours: 9am-6pm, Mon-Fri
Office: +8483521 4950 Office: +852 22518501

Support: +84 835214950 Support: +852 22518501

Fax: +84 838234214 Fax: +852 22511618

Email: Sales.VietNam@HRBoss.co.jp Email: Sales.HongKong@HRBoss.co.jp

Address: 9F, President Place, 93 Nguyen Du Street, District 1, Ho - Address: Level 19, Two International Finance Centre 8 Finance


mailto:sales.japan@hrboss.com
mailto:Sales.China%40hrboss.com?subject=
mailto:Sales.HongKong%40hrboss.com?subject=
mailto:Sales.VietNam%40hrboss.com?subject=
mailto:Sales.Singapore%40hrboss.com?subject=
mailto:Sales.VietNam%40hrboss.com?subject=
mailto:Sales.China%40hrboss.com?subject=
mailto:Sales.Japan%40hrboss.com?subject=

	Bookmark 1

